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Harassment Policy

Harassment in the work place is unacceptable conduct and will not be tolerated or condoned.

The Max restaurants prohibit harassment of any employee.  Harassment based on any protected characteristic is intimidating, is an abuse of power, is illegal and further, is inconsistent with Max policies. 

Federal and State Law

Sexual harassment is against the law. Title VII of the Civil Rights Act of 1964 is the specific federal law prohibiting sexual harassment. It is also prohibited by the Connecticut Fair Employment Practices Act, Conn. Gen. Stat. 46a-60 et seq.

What is sexual harassment?

Sexual Harassment is defined as unwelcome sexual advances, request for sexual favors and other verbal or physical conduct of a sexual nature that explicitly or implicitly enters into the employee situation when:

A. Submission to such conduct is made a term or condition of employment;

B. Submission to or rejection of such conduct is used as the basis for employment decisions affecting an individual; or

C. Such conduct has the purpose or effect of interfering with an individual’s work performance, or creating an intimidating, hostile or offensive work environment.

Sexual harassment can occur between members of the opposite sex and/or between members of the same sex.

What type of behavior could be considered sexual harassment?

Examples of conduct that may be considered sexual harassment include, but are not limited to: unwelcome sexual advances, suggestive or lewd remarks, unwanted hugs, touches, kisses, request for sexual favors, pornographic posters, cartoons or drawings, verbal comments that are sexually oriented and the unwanted touching of another person.    

The following is a partial list of unwelcome behavior which may be considered sexual harassment:

· Unwelcome and unwanted sexual jokes, language, epithets, advances or propositions:

· Written or oral abuse of a sexual nature, sexually degrading or vulgar or vulgar words to describe an individual;

· The display of sexually suggestive objects, pictures, posters or cartoons:

· Unwelcome and unwanted comments about an individual’s body, sexual prowess or sexual differences;

· Asking questions about sexual conduct;

· Harassment consistently targeted at only one sex, even if the content of the verbal abuse is not sexual;

· Unwelcome touching, leering, whistling, brushing against the body or suggestive, insulting, of obscene comments or gestures;

· Demanding sexual favors in exchange for favorable reviews, assignments, promotions, continued employment or promises of the same;

· Assault or coerced sexual acts.

What should I do if I think I’ve been sexually harassed?
Employees who believe they have been sexually harassed either by fellow employees, manager or customers, should report it to any of the following: any manager with whom they feel comfortable, their manager’s manager, Lisa Gardiner, Scott Smith, or Richard Rosenthal at Max Group offices at (860) 522-9806.

Any supervisor who becomes aware of inappropriate conduct must immediately notify Richard Rosenthal, Scott Smith, and/or Lisa Gardiner at (860) 522-9806.  

The procedure set forth above also applies to harassment or discrimination based on any other protected characteristic including a person’s race, color, disability, religion, national origin, marital status, age, sexual orientation and ancestry. 

What will happen if I complain about sexual harassment?

All complaints of sexual harassment will be immediately and thoroughly investigated and appropriate action will be taken to remedy any such conduct.  All complaints of sexual harassment will be kept confidential to the extent practical under the circumstances, with information about them given only to those people necessary to the investigation and resolution.

If it is determined that inappropriate conduct has been committed by an employee, the company will take such action as is appropriate under the circumstances. Such action may range from counseling to termination of employment or some other corrective or remedial action as the company deems appropriate under the circumstances. 

Employees are assured that no retaliation will be taken against them for making a complaint, for participating in the investigation of a discrimination or harassment complaint, for providing information in connection with a complaint or for participating in the statutory complaint process. 

What will happen if I do not come forward with a complaint?

First, and perhaps most importantly, if you do not bring forth a complaint the company will not have the opportunity to respond and the offending behavior may continue.  Furthermore, employees should be aware that recent United States Supreme Court decisions have indicated that the failure to report an allegation of sexual harassment to the company may jeopardize their rights to pursue such a claim outside of the company.

What do I do if a customer or outside person sexually harasses me?

Immediately notify the manager on duty.  You have a choice to remain or remove yourself from the situation.  The manager on duty will follow the appropriate action to alleviate the problem.  Appropriate action includes but is not limited to refusal of service and/or requires the customer to leave the premises.

It is the manager’s responsibility to immediately notify the Managing Partner of any behavior that is of a harassing nature. In addition, it is the Managing Partner or General Manager’s responsibility to contact Lisa Gardiner, Scott Smith, or Richard Rosenthal at Max Group offices at (860) 522-9806.

I have read and understand this policy.

Employee Signature ________________________

Date_____________________________________

Managers Signature_________________________

PAGE  
1

_1053948621.doc
[image: image1.png]






